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MDG ACHIEVEMENT FUND IN THE PHILIPPINES





URGENT REQUIREMENT
MDG-F 1919: Enhancing Access to and Provision of Water Services with the Active Participation of the Poor. A Joint Programme (JP) partnership by the UNDP, UNICEF and Spanish Government that seeks to contribute to the improvement of efficiency, access, affordability and quality of potable water services by (i) establishing support mechanisms that would help facilitate investments in water utility expansion and/or improvements, and (ii) enhancing local capacities to plan, implement, operate and manage water supply systems. The programme will bring together GOP and UN partners over a period of 3 years to improve the policy environment, strengthen institutional capacities, and inform/educate local stakeholders for the efficient and sustainable delivery of water supply services particularly to the poor. 

The JP involves Output 2.1.1: Assessment Report on Effective Mentoring Practices and Practitioners, which will be implemented over 6 months starting in January 2010. Output 2.1.1 will assess current mentoring practices and practitioners, including the processes and mechanisms, among others, and recommend practices and mechanisms for replication. Specifically, the study will (i) develop assessment criteria and identify study areas; (ii) review current practices and mechanisms; and (iii) document best practices and recommend applicable mechanisms. Mentoring and coaching are among the recognized effective strategies in the transfer of technology to LGUs as well as waster user groups after they have undergone formal trainings. Whatever knowledge and skills acquired during the formal training will be applied and integrated into their activities on the ground. The local mentoring concept, derived from the “godparent” system of LWUA, will be explored for application in smaller water user groups to espoused partnerships, cooperation and mutual assistance among there groups.
The JP Output 2.1.1 has immediate need for the following posts:  
1. Organizational Development Expert (Team Leader)

The Organizational Development Expert shall act as the Team Leader, reporting directly to the Implementing Partner (NEDA) and shall ensure that the Team achieves the expected outputs of the activity consistent with the approved work and financial plan. 

Responsibilities:

· Overall day-to-day management of the activities of Output 2.1.1;  

· Overseeing the delivery of activity outputs under Output 2.1.1 to the required standard and quality and within the specified schedule, via efficient and effective management of resources;  

· Preparation of work plan in coordination with the Team;

· Preparation, consolidation and enhancement of relevant reports (deliverables and progress reports)  in coordination with the Team; 

· Extending relevant technical assistance in the preparation of activity designs, implementation of activities, and review/assessment of outputs/key activities;

· Supervision, monitoring and guidance of the Team, resource persons and documentors engaged for outcome outputs/key activities;

· Ensuring collaboration and complementation between Team Members and their tasks; 

· Monitoring of any strategic risk and conflict that may arise during implementation; 

· Management of the Team for effective implementation and monitoring; 

· Coordination and liaison with concerned GOP and UN counterparts, project stakeholders and other concerned entities;

· Supervision over the maintenance of relevant records, reports and database information related to implementation of activity components; and

· Attendance to meetings and other required representations.              

Qualifications and Experience: 

· Minimum 10 years relevant experience in institutional/organizational analysis;

· In-depth knowledge of the Philippine water supply sector policies, water utility operation and management and related subject matter;

· At least a degree in organizational development, civil/water resources engineering, economics, development studies and/or related fields from a reputable university;

· Excellent English language communication skills, including, report-writing and presentation skills; 

· Proficiency in MS Word, Excel and Powerpoint;

· Able to work effectively under highly demanding situations with minimum supervision;

· Excellent management and organizational skills and attention to detail; and

· Excellent team player.
Work Duration: 

· The Organizational Development Expert shall be engaged for 6 months. 
2. Institutional Expert 

The Institutional Expert shall assist the Team in ensuring the achievement of the expected outputs of the activity consistent with the approved work and financial plan. 

Responsibilities:

· Assist in the delivery of activity outputs under Output 2.1.1 to the required standard and quality and within the specified schedule;  

· Assist in the preparation of work plan;

· Assist in the preparation of relevant reports (deliverables and progress reports); 

· Extend relevant technical assistance in the preparation of activity designs, implementation of activities, and review/assessment  of outputs/key activities;

· Assist the Team leader coordinate the activities of the JP;

· Assist in the supervision, monitoring and guidance of resource persons and documentors engaged for outcome outputs/key activities;

· Assist in the monitoring of any strategic risk and conflict that may arise during implementation; 

· Coordinate and liaise with concerned GOP and UN counterparts, project stakeholders and other concerned entities;

· Assist in the maintenance of relevant records, reports and database information related to implementation of activity components; and

· Attend meetings and other required representations.            

Qualifications and Experience: 

· Minimum 7 years relevant experience in institutional/organizational analysis;

· Knowledge of the Philippine water supply sector institutions, policies and related subject matter;

· At least a degree in organizational development, development studies and/or related fields from a reputable university;

· Excellent English language communication skills, including report-writing and presentation skills; 

· Proficiency in MS Word, Excel and Powerpoint;

· Able to work effectively under highly demanding situations with minimum supervision;

· Excellent organizational skills and attention to detail; and

· Excellent team player.

Work Duration: 

· The Institutional Expert shall be engaged for 6 months. 
All posts require excellent English language communication skills, including report-writing and presentation skills, proficiency in MS Office applications and the ability to work effectively under highly demanding situations with minimum supervision. Experience of working closely with the GOP would be a distinct advantage.

During the engagement, the experts will be housed within NEDA, Pasig or another office identified by NEDA, if office space not available within NEDA, Pasig and shall conduct field works in accordance with a work plan agreed with NEDA. 
While the undertaking shall be output-based, a minimum frequency and duration of reporting to NEDA shall be agreed between NEDA and the Consultants after a detailed work plan is agreed upon between the parties.
The remuneration of the experts will be in accordance with the standard rates of the UNDP after taking into consideration the qualifications of the experts. 
Applicants are requested to send a letter of interest and comprehensive curriculum vitae with names and email addresses of at least 3 character references.
Please address all applications to:

Asst. Director General Ruben S. Reinoso, Jr.

3rd Floor, NEDA Infrastructure Staff

#12 JM Escriva Drive, Ortigas Center, Pasig City

1605 Philippines

Email: rsreinoso@neda.gov.ph
copy-furnished:



Dr. Kenneth V. Tanate



Director III

3rd Floor, NEDA Infrastructure Staff

#12 JM Escriva Drive, Ortigas Center, Pasig City

1605 Philippines

Email: kvtanate@neda.gov.ph
and


Dick J. Borbe



Outcome Officer

3rd Floor, NEDA Infrastructure Staff

#12 JM Escriva Drive, Ortigas Center, Pasig City

1605 Philippines

Email: djborbe@neda.gov.ph
Deadline for application is on 19 January 2010, 5PM. Only short-listed applicants will be notified for interview.  For queries, please look for Dick J. Borbe at telephone number 631-0945 to 59 local 213. 













