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However, most of these gains are shaky and may not be sustained without further
support. Performance of government agencies on the different points varies
dramatically, with only a handful of said agencies appearing to be truly committed
to promoting gender equity and responding to other gender issues. In addition, the
gender concerns of women workers in the private sector have yet to be addressed
in a more comprehensive manner.

The PPGD is designed to continue PDPW initiatives and to push other issues
more aggressively so as to attain its multi-faceted vision.

To promote gender equity and equality and to help women and men actu-
alize their potentials, the PPGD pursues efforts to mainstream gender and
development (GAD) in government and foster cooperation between gov-
ernment and NGOs; encourage gender-sensitive industry and employ-
ment planning, including equal opportunities for training in informatics
and other fields; adopt gender-sensitive laws; and promote the value of
effective parenting and shared roles.

Its advocacy for democratic participation, women's empowerment and
self-determination is supported by strategies to protect women's rights
under and participation in, agrarian reform and other structural changes
for rural development; increase women's political involvement; promote
women's legal and political education; and reform media messages and
public's image of women.

(c) Respect for human rights and desire for peace and social justice underlie
the strategies of protecting women overseas contract workers, setting up
shelters and crisis center for women, adopting laws dealing with violence
against women and the like, and monitoring human rights violations.

(d) Sustainable development that equally benefits women and men rests on a
sustainable environment, which constitutes part of the strategy for rural
structural changes.

In addition, the PPGD relates the gender issues and strategies to macro forces
and trends -- globalization, trade and market liberalization and the international
division of labor, information revolution and interactive TV and the like - the
promise misery as they do a good life. Thus, it likewise posits broad courses of
action, such as: adherence to a type of economic development that is less
dependent on foreign debt, and one that recognizes both the positive effects of
economic liberalization and the need to protect vulnerable groups, such as women
workers and small farmers; streaming women into innovative high-technology
levels of knowledge and employment; gaining some control over key aspects of
both computer software and hardware development, thus generating employment
for women and men not only in the lower-end but also in the better-paying end of
the informatics job market; and creating an environment within which women
could control their fertility and sexuality with informed choice and minimum
health problems, achieve safe motherhood; and gain access to health services. The
PPGD recognizes that development strategies can exacerbate both the benefits and
the ill effects of macro and supranational forces. In response, it offers an
alternative view of development, one that is gender-responsive and revolves
around a humane and people-centered definition and practice of development.

(a)

(b)











2.2 Political
Subordination
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unskilled to managerial and supervisory levels (DOlE-Institute of Labor Studies,
1991). In the rural areas, agricultural and fisheries work are automatically
considered to be male occupations even as women perform a host of functions in
the entire process. Even in the bureaucracy of government where salary scales are
pegged to positions and ranks, female-dominated professions start off at a lower
scale. For example, the positions of Nurse 1, Teacher 1, and Pharmacist 1 are
pegged at salary grade 10 level 2 while Sociologist l, Zoologist 1, Aquaculturist
1, Economist 1, Planning Officer 1, to name a few, all start at salary grade l1 level
2. All these positions require a four-year college degree, eligibility and no
previous work experience.

Unequal pay is further aggravated by differential access to opportunities.
Studies have shown that females tend to be given limited access, relative to males,
to training opporrunities and concomitantly to promotions. A DOLE-ILS study in
1991 found out that male workers receive training more frequently, have more
fringe benefits, and are promoted more often than female workers.

Finally, apart fromthese glaring inequalities is the reality of sexual harassment
at work that women have to face. Exacting sexual favors in exchange for economic
benefits, either to get hired, receive a promotion, retain one's job, or simply as an

"occupationalhazard" , is a reality many women are forced to accept. This issue

will be further discussed in a later section.

Politics is an issue of power, at whichever arena a person participates in. Because

the productive sphere is given pre- eminence in society, because women are

viewed as the "weaker sex", because their capabilities, whether in the home or in
the public sphere, are not recognized, because men are traditionally assumed to
be the heads of households and organizations, women do not share the same power
and prestige, status and societal position as men. Whether in the home, the

community, the workplace or society at large, women are generally expected to
play supportive roles to men and to accept a subordinate status, in all spheres of
social life: Such a reality limits women's participation in decision-making and the
assumption of leadership positions, retards their full development, and is
expressed even in legal and extra-legal discrimination.

Subordination is manifested in a variety of spheres. In the home, the authority
structure is generally based on male dominance where major decisions are male
prerogatives. Commonly accepted descriptions of males like "haligi ng tahanan"

or head of household, bear witness to the ascendant role of the male sex in family
life. Even the phrase "under the saya", negatively attached to a man, emphasizes

the assumed subordination of women.

In the community, a woman's status is also largely subordinate.
Leadership in organizations and major decisions are largely in the hands of men.
The same is true in the workplace. In 1992, women constituted 46.5 percent of the
115,889 total members of registered public sector unions. While women still are
a minority in leadership positions, there were 65 women union presidents and
1,536 women union officers in the same year. In the private sector in 1993, 41.4
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To ensure that such laws are implemented, government must provide for legal
literacy for both women and men. This condition is a critical component in
empowering human beings as well as in creating the conditions for the full
implementation of the law.

5. CONCLUSION

The PPGD is a plan that will evolve through the years depending upon
breakthroughs that are achieved and obstacles that emerge. In the final analysis,
a plan is only as good as its implementation and implementation is only as good as
the will, the resources, and the people who choose to undertake the plan in its
concrete form. While much have been achieved, much more is left to be done. The
purpose of this chapter is only to outline the framework that govern the plan itself.
The specific contours are contained in the succeeding chapters.
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The Philippine Plan of Action for Education for All (1991-2000) also
contributed to a large extent in providing equal access to education through its
programs and projects across the regions of the country. The region-based projects
specified for women are: l) Alternative Approaches to Literacy Improvement for
women in the coastal Areas and cultural communities of Region I; 2) Social
communication Skills for Socially Disadvantaged women; 3) Reaching out to the
ourof-school Youth, unemployed Adults, women and Disabled persons

Through continuing Education; and 4) Development of a Learning system for the
Improvement of Life (DELSILIFE) for women in Rural Communities. These
programs are designed to give access to basic education programs, develop
desirable Filipino values, provide livelihood skills training and mobilize women to
seek societal iesponsibilities.

Furthermore, the Medium-Term Philippine Development Plan (MTPDP),
1993-1998, clearly articulates how it will address issues of inequality by
refocusing public resources and efforts towards basic social services. The Plan also
takes a broader view of education which includes learning processes and
opportunities beyond the classroom.

A review of existing policies under the jurisdiction of the Department to
determine their gender impact led to the identification of certain policy issues to
which the DECS focal point directed its effort. As a result, significant policy
measures were adopted. For example, sex discrimination in admission
requirement Was addressed in the Philippine Military Academy (PMA) which
started accepting female students in 1992. Likewise, some sectarian schools now
admit both male and female students, e.g., Ateneo, La Salle, etc.

In non-forrnal education, an affirmative action policy was promulgated in the
NMYC to ensure that women are trained in all industrial courses traditionally
dominated by men. The policy requires that at least 10 percent of total NMYC
annual training graduates are women.

1.2.3 Program/ Project Developments

To address identified issues and concerns related to the women and education/
training sector, the following programs/projects were implemented:

1.2. 3. I Formal Education

(a) Capability building programs. These address the need to increase the level of
awareness and skills on Gender and Development (GAD) issues among key actors/
agents in education and human resources development. Training activities conducted
were:

e a series of gender sensitivity training sessions for key officials of DECS,
curriculum developers, regional supervisors, education program special-
ists and human resource development officers from the agency's 14 re-
gional offices;



(b)

EDUCATION AND HUMAN RESOURCES OEVELOPMENT 47

o a special training
assistant regional
chiefs of divisions

program on gender sensitivity for male regional and
directors. bureau and assistant bureau directors and
of the central office:

o a zonal gender and development training program for educators to dis-
seminate to field personnel the provisions of RA 7192 and to organize
regional GAD focal points; and

o trainers' training on gender sensitivity among the regional trainors across
the country.

Curriculum development program. This includes the following:

o development of a set of criteria to rid textbooks of gender bias and sex
stereotyping, and the continuing review of existing textbooks and teacher
manuals in the elementarv and secondarv levels for sex biases and stereo-
typlng;

. development of gender-fair core messages for the integration into exist-
ing subject learning competencies required across the grade and high
school levels; and

. development of gender sensitivity training (GST) Trainor's Manual for
key officials and elementary and secondary school teachers.

Support mechanisms. This program area includes:

o the review of DECS policies for possible discriminatory clauses on stu-

dent admission requirements, recruitment and selection, promotions, ac-

cess to training and scholarships and other human resource development
activities;

. the establishment of sexual harassment (SH) units (to anend to complaints
of SH and to prevent SH by adopting a policy against the practice, pub-
lishing information on what constitutes SH, and holding activities to raise
awareness on the issue) in the different school divisions across the coun-
try;

o generation of a centralized sex-disaggregated database/information sys-

tem:

giving out awards such as the "Gintong llawan: The Teodora Alonzo
Educator's Award" which is a joint effort of Avon Philippines and the

DECS, to give due recognition to the excellence of the Filipino woman,
particularly the educator. It specifically honors the exemplary commit-
ment of female public high school principals nationwide; and

implementation by the women's studies consortium (composed of seven
major schools) of a number of activities such as a cross-cultural course on
gender issues, publications and library program, outreach service to

(c)
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3.3 Media as a Tool
for Women's
Advancement

3.4 Women as
Media Users

alternative training programs for current and prospective media practitio-
ners.

(a) Maximize the use of media to advance women's concerns.

(b) Encourage the establishment of a databank on available services for women
both from the government and private sectors that can be projected strongly
and regularly in the media.

(c) Establish and promote a strong network/linkages and create opportunities
and mechanisms for greater coordination between and among women media
workers, industry managers, GOs, NGOs, and POs involved in women's
issues to keep media posted on current and often overlooked concerns of
women.

(d) Promote women's rights (as human rights) through media.

(e) Explore the possibility of legislating the allocation of a bigger percentage
of airtime for public affairs and programs that focus on such concerns as

health, herbal medicine, nutrition, loan services and similar information
geared towards women.

(f) Encourage the use of Filipino and other local/native dialects in public
service messages and public affairs programs to make media more acces-

sible to their audience.

(g) Develop a module on how to discover and cover women's issues in main-
stream media, as part of regular seminars and training offered by such
media bodies as the Philippine Press Institute, the Adboard and the KBP.

Such seminars can likewise be conducted among community broadcasters
and journalists to broaden their perspective on women's issues.

(h) Create a lead agency in government that will direct and focus public infor-
mation efforts to include more topics that directly affect women.

(i) Explore the use of alternative media forms and outlets that are more ac-
cessible to the urban poor, the rural and grassroots communities as well as

the marginalized sectors. These forms can include street theater, slides
shown in the community health center, etc. Such outlets can also be used
as part of the comnrunity organizing efforts of NGOs.

(a) Encourage women's participation in decision-making affecting public in-
formation campaigns, especially on issues that directly concern them (i.e.,
maternal and child care, family planning, shelter and housing, water and
sanitation, employment opportunities, loans and training services, etc.)

(b) Set up media monitoring groups to create mechanisms that will provide
feedback on how media cover issues affecting women.
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1.3.3 Women as Offenders

Violation of human rights . Not only women victims, but also women offenders
suffer violation of their human rights. Often, they are forced to give statements to
the police or investigator without the benefit of counsel, a clear violation of their
right to due process. To elicit information, verify the truth of the offender's
statements, or extract confessions, investigators sometimes use harsh language and
employ mental as well as physical harassment including threats of actual bodily
harm.

Women offenders are generally burdened by poverty, lack of education,
absence or lack of credible witness/es, and lack of legal assistance. The fact that
their credibility is under question makes matters even worse for them.

Rehabilitation programs inside the correctional institution are, however,
constrained by lack of funds and skilled manpower, inadequacy of space and

facilities, and lack of the basic requirements for their maintenance.

1.3.4 General/systemic

While the government and non-government institutions have taken the initiative of
extending legal aid to women, many are unaware of the services they can obtain
from such institutions. This is due to a large extent to the inadequate linkage or
referral systems among GO and NGO offices.

The implementation of plans and programs and the adoption of policy
measures for the protection of women is also greatly hampered by the lack of
relevant data on women's concerns.

As earlier suggested, there is, therefore, an urgent need to establish a
comprehensive database on women that could serve as a rich reservoir of gender-
related information which is vital to the development and implementation of
gender-sensitive policies, plans, programs and projects.

2. GOALS AND OBJECTIVES

The goals and objectives of the sector pertaining to gender and development in the

long term are as follows:

(a) Continuous identification of gender-related problems in the justice

and peace and order sector that need to be addressed.

(b) Introduction of a comprehensive policy on women's specific concerns in
the sector.

(c) Establishment of stronger linkages or referral systems among GOs and
NGOs involved.
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women trained in such fields should likewise be ensured. Furthermore, as
more and more women shall enter formerly all-male occupations, conscious
efforts to avert the possibility of such occupations becoming feminized (that is,
devalued, with low pay and lack of promotion opportunities) should be made.

1.1.1.4 Promotion of Welfare and Protection of Rights

Although laws are generally adequate to protect workers and promote their
welfare, there is a need for more specific legislation targeting vulnerable
sectors. Other issues that call for a response are the ineffective enforcement of
laws and the low level of awareness among workers and employers alike of
labor law provisions and such labor standards as the use of safety devices.

A long-ignored and trivialized labor issue that has lately found greater
articulation and recognition is sexual harassment, broadly described in the
Philippine Development Plan for Women (PDPW) as "consist(ing) of unwanted
and inappropriate remarks about a person's appearance and/or sexual activities
which affect directly or indirectly, one's job performance, promotion or
evaluation.

The Department of Labor and Employment (DOLE) as one of the pilot line
departments in the implementation of the PDPW formulated administrative
rules defining sexual harassment and setting procedures for redress and
rehabilitation. The order, however, covered only DOLE officials and
employees in accordance with civil service rules and regulations.

Advocacy for a law specific to sexual harassment began during the Eighth
Congress with women's groups and other human rights activists linking hands
with advocates in government to lead the lobby. The women's desks of labor
groups/federations also pushed for the recognition of sexual harassment as a
union issue, a significant move as it is expected to bring about trade union
policy changes and the establishment of mechanisms to address such problems.

After two years of persistent lobbying and painstaking debate to consolidate
the various bills filed, Republic Act7877 or the AntiSexual Harassment Act of
1995 was signed into law. It provides that "work, education or training related
sexual harassment is committed by an employer, employee, manager,
supervisor, agent of the employer, teacher, instructor, professor, coach,
trainor, or any other person who, having authority, influence or moral
ascendancy over another in a work or training or education environment,
demands, requests or otherwise requires any sexual favor from the other,
regardless of whether the demand, request or requirement for submission is

accepted by the object of the said Act". The law also provides, among others,
that sexual harassment is committed in a work-related environment when:

(a) The sexual favor is made as a condition in the hiring or in the employ-
ment, re-employment or continued employment of said individual, or in
granting said individual favorable compensation, terms, conditions, pro-
motions, or privileges; or the refusal to grant the sexual favor results in













































Part Three

ECONOMIG AND INDUSTRIAL
DEVELOPMENT SECTORS

Sectors on economic and industrial development include
the following: Agriculture and Fisheries; Agrarian Reform;
Environment and Natural Resources ; and Industry, Trade and
Tourism. The following primary objectives are higtrlighted in the
sectoral plans: to promote and enhance the participation of
women) both as agents and beneficiaries, in economic and
industrial development; and to mainstream gender concerns in
the development and management of the sub-sectors in
agriculture ; environment and natural resources; and industry,
trade and tourism. Corollarily, the sectoral plans focus on the
adoption ofthe following categories ofpolicies and strategies to
reahz,e set objectives: developing and enhancing women's
capability and skills to enable them to participate more fully and
share equitably in the benefits ofdevelopment; institutionalizing
the mainstreaming of gender concerns in economic and industrial

' 
development; mobilizing resources for gender-responsive
programs/projects; establishing linkages between and among
government) non-government, people's organizations, local
government units and other concerned entities for GAD
activities; and provision of equality and equity conditions and
opportunities for expanding income and employment/ivelihood
for women. Listings and descriptions ofcorresponding programs
are presented at the end ofeach sectoral chapter.
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occupations needing assistance and extension services. The needs and concerns
of women as technical workers and researchers particularly in the private sectors
and as supervisors and managers in both private and public sectors shall likewise
be addressed.

Appropriate technology development and transfer programs for women in
forest utilization and development such as forest products processing and energy
development from waste and indigenous materials shall be undertaken.

Extension services such as credit and infrastructure support shall be provided
to help ensure the success of women entrepreneurs.

3.2.2 Environmental Management and Protection

Biodiversity and sustainable development practices shall be promoted. In
particular, indigenous people's knowledge and conservation practices shall

receive protection and support.

Ecofeminism shall be promoted and popularized through consciousness-

raising and alternative resource management practices. Likewise, IEC campaigns

on women and environment-friendly practices and technologies shall be

undertaken.

GAD and environment concerns shall be integrated into the curriculqm at all
levels of education.

Codification of environmenrfriendly and gender-sensitive customary laws

shall be done.

Definite steps shall be taken to educate women and men on their roles in the

preservation and maintenance of the environment.

Women's participation in programs to upgrade/safeguard urban and rural
environments, such as toxic and hazardous chemical management, solid waste
management and revival of rivers, and in the enforcement of pollution control laws
shall be promoted and enhanced.

Women's leadership shall be tapped in the development and implementation of
alternative approaches to solid waste management, in mobilizing other women to
demand affordable biodegradable packaging of commercial products, and in the

implementation of community level projects on solid waste disposal and recycling.

Women's and environmental groups at the grassroots level shall be organized
and strengthened to enable them to undertake community-based resource
management activities including environmental impact assessments of existing
community projects.
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The trade and industry sub-sector shall steer women toward performing
major roles in the sector, and shall:

(a) Recognize women as the primary consumers, improve their participation
in decision-making, especially with regards to prices of commodities,
involvement in price monitoring and other consumer welfare enhance-
ment activities, and increase their participation in fair trade law enforce-
ment;

(b) Promote women's
rectives affirming
and incentives;

competitiveness in the workplace through policies/di-
equal access of all employees to promotion, training

(c) Promote entrepreneurship and self-employment of women as a self-di-
rected and targeted poverty reduction strategy specifically in the country-
side;

(d) Evolve closer and stronger tie-up among GOs with economic programs
(e.g. DSWD, DTI, DOLE, NMYC, TLRC, DECS, etc.) to assist benefi-
ciaries successful in the micro-scale level to also succeed in-the medium
and macro levels;

(e) Coordinate with NGOs to improve program effectiveness, as NGOs may
be better placed to mobilize local participation in the planning, design,
implementation and management of projects. Moreover, NGOs are proven
to be reliable conduits of financial and technical assistance for small,
self-help groups.

(f) Broaden women's opportunity to improve their training especially in non-
traditional skills to contribute to their mobility from low-paying, low-
productivity activities to activities of higher economic value;

The tourism sub-sector shall direct its efforts and resources towards
strengthening inter-agency coordination with Department of Labor and
Employment (DOLE), DTI, Congress, Department of Social Welfare and
Development (DSWD), Department of Interior and Local Government
(DILG), Bureau of Immigration and Deportation (BID), NGOs and the private
sector to address gender/ women issues. It shall:

Strengthen women's participation in planning, developing and promoting
tourism resources/ attractions including the establishments of tourismplants
(resorts, hotels, etc.);

Strengthen the implementation of the Tourism Master Plan to minimize
dependence on foreign loans/ assistance and, to protect and control the
utilization of the Philippine land resources;

(a)

(b)





























































































































































































5.1 Research/Data-
Gathering
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(f) Undertake systematic qualitative/quantitative\research, data gathering and
monitoring on violence against women in coordination with direct-ser-
vice workers and institutions.

(g) Develop a program for women trafficked nationally and internationally.

5. PROGRAN,IS AND PROJECTS

A comprehensive approach to violence against women calls for specific
programs and projects that address these interlocking factors: ( I ) the dynamics
of VAW; (2) the response of the community and the State; (3) a social and
cultural milieu that, by its tolerance of violence agdinst women, has still to
accept it as a social concern and not just a private or domestic issue.

The interrelatedness of the foregoing factors may be appreciated by
viewing the proposed programs and projects as the key to the understanding of
violence against women on one hand, and as central to harnessing community
and State resources on the other. But more than being a pivot for understanding
and support, the programs and projects -- many of them without precedent --
have the added burden of guarding against a backlash that may come from the
very community and State where support is expected.

The proposed programs and projects reflect contemporary approaches and
theories about the causes and responses of violence against wonen. They
challenge the notion that it is "natural" for men to be violent and for women to
be "natural" victims. They are intended to project VAW as a social problem;
harness community and State support for the prevention and elimination of
VAW; transform interpersonal relationships and social structures: and
establish or strengthen government initiatives.

They are directed to the general public, to victims and potential victims,
perpetrators, lawmakers and law enforcers, educators, church leaders, media
practitioners, and service providers. They take the form of information and
advocacy campaigns, research and documentation, Iegislative reforms,
education and training, and paralegal and meta-legal strategies.

Specific activities under this component include the following:

(a) Conduct researches to determine the extent and consequences of VAW

(b) Conduct collaborative research by service providers, law enforcers and
governrnent agencies

(c) Initiate sex disaggregation of data to identify areas where women can be
given more opportunities for participation in the public sphere

(d) Implement a gender-disaggregated data collection system from the barangay
level to the national level

(e) Create a women's desk to gather data and monitor cases of torture and
sexual abuse of women detainees and prisoners
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5.2 Legislative Action For legislative-related concern, the following shall be undertaken:
and/or Reform

(a) Legislate protective measures aimed at ensuring the safety of VAW vic-
tlms

(b) Study and amend bills legislating Domestic Violence (DV) as a crime

(c) Study and suggest other bills or provisions to encompass DV issues, in-
cluding those prohibiting any sexual and psychological abuse on women
by their male partners

(d) Study the possibility of enacting a divorce law

(e) Recognize that marital rape is a crime

(f) Define different forms of psychological abuse

(g) Support the passage of HBN 4228, An Act Redefining Rape

(h) Strengthen laws on pornography

(i) Decriminalizeprostitution

0) Study existing laws on abortion for possible amendments, especially for
incest victims

(k) Legislate policy procedures specific to women detainees

(l) Review existing ordinances at the local level to include protection of rights
of women

(m) Coordinate local government and women's NGO initiatives in enacting
ordinances or addressing the issue of prostitution

5.3 lnformation, Following are the specific projects and activities under this program:
Education and
Media (a) Use media for information-distribution on VAW, conduct legal informa-

tion and awareness campaigns on domestic rights and responsibilities

(b) Make known the availability of services from government and NGOs to
community service providers and the women

(c) Conduct IECs using media to advance women's welfare and to make
known new reproductive technologies and their impact on women

(d) Foster and encourage positive images of women in the media, focusing
on their quality and worth, as well as to counter negative stereotypes

(e) Set up and coordinate advocacy campaigns to inform couples, women
and children their rights in the domestic front
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(f) Coordinate with government media machinery to provide free broadcast
facilities to promote women's causes

5.4 Direct Services Government and non-government agencies should share resources to address
the psychosocial needs of victims/survivors of VAW as well as the
rehabilitation of abusers.

(a) Set up crisis intervention centers and shelters for victims of VAW in
every municipality; establish hospital-based crisis centers and incorpo-
rate them into the public health care delivery system; accredit crisis cen-
ters to undertake medico-legal examinations of women victims

(b) Set up adequately funded shelters staffed by specially trained personnel at

the local level

(c) Provide affordable housing opportunities for battered women

(d) Provide skills training programs and employment opportunities such as

livelihood and income generating projects for victims of violence

(e) Ensure adequate lighting in public places as possible deterrent to the com-
mission of crimes against women

(f) Implement legal, social and health programs responsive to the needs of
victims of VAW

(g) Provide support structures for women in ethnic communities and far-
flung areas, militarized zones and disaster stricken areas

(h) Provide private rooms, womenpolice officers and womendoctors to handle
cases and examinations of victims of VAW

(i) Set up rehabilitation and treatment centers for violent and abusive men

5.5 Training The following will be pursued under this program:

(a) Conduct specialized training programs for service providers to effectively
assist victims

(b) Initiate training on the dynamics of VAW among members of the judi-
ciary, health/medical and social services personnel, legal practitioners
and law enforcers
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(m) Development of modules onpoliticalllegaleducation covering the Family
Code, Civil Code and women-oriented legislations for peasant women.

(n) Fearure in print and broadcast media the achievements of women in poli-
tics and government. Providing gender-sensitivity training to media writ-
ers/broadcasters to show gender equality in the presenration of political
news and features.

(o) Assumption by women of positions vacated by women.

(p) Establishment of a Commission, Board or Office of Women's Concerns
in each province and city.

(q) Monitor implementation of policies for womenby GAD focal points in all
goverffnent agencies including the Commission on Elections and Con-
gress.

(r) Shortlisting of technically competent gender-sensitive women as prospec-
tive appointees to decision-making positions.

(s) Creation of a pool of women and gender-sensitive men who may be con-
sidered for nomination as candidates for elective positions.

(t) Development of sex-differentiated inventory of public appointrnents.

(u) Publication and dissemination of primers for political education for
grassroots women.




























































































